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America is a country of immigrants. As such, a lot of diversity manifest in its educational system. For instance, cultural, political, religious, social economic, cognitive abilities among others. As such, this variety exhibit a broader range of languages academic physical and social capabilities. According to the research done in the year 2010-2011 academic year, 54% of learners in government learning institutions were white, and 46% were those of mixed colour. Consequently, USA represents over 1000 cultures. Research shows that local learning institutions are registering a larger integer of range learners entirely (Astone & Nunez-Wormack, 1990; Tierney, 1993).  America aspires to promote diversity amongst its population through inclusiveness evident in active acknowledgement, exploration recognition of this features. USA determination to address variety stems from a desire to increase and deepen the richness of its communities. They value active connections among different races that make each of them peculiar. America addresses diversity by serving as active partners of the international community both socially, economically, and intellectually for personal growth of students in class and outside class set-up. Again, it ensures programs; services and physical spaces have the capacity of serving all its diversities (Skiba et al., 2011).  America addresses diversity to foster creativity; innovation and competitiveness in its human resource. As such, they are investing in their future workforce. Again, they lecture diversity because the current World vast was changing technologically, politically and economically.
This scholarly paper focuses on two diverse groups that are cultural and gender diversity. To start with, gender diversity, disparities exist both on the male and the female gender. Discrimination comes based on the tutor’s perceptions towards given gender accordingly (Astone & Nunez-Wormack, 1990; Tierney, 1993). As such, both genders can be demotivated in their studies, harassed psychologically and emotionally resulting to their underdevelopment. Research has shown that women learners who are a minority in their classes experience the unwelcoming climate that involves the sexist use of language presentation of stereotypic views upon women, discriminated treatment from their professors such as sexual mistreatment. Again, research has shown the incompatibilities amidst perception of female gender roles and leadership roles. The impressions make them discriminated by evaluators on claims that the female gender is always incompetent in a classroom situation and leadership roles. Again evaluators allot them lower performance based on sexual biases (Astone & Nunez-Wormack, 1990; Tierney, 1993). On the other hand, the male gender is also at risk, for instance in teaching they undergo a variety of challenges concerning the female tutors. Female teachers have been reported to discriminate them by designing instructional strategies that area mismatch. Existing data also indicate that the male gender is disproportionally disciplined when compared to the female gender. These attributions have made the male gender to be unmotivated and uncooperative as they get less instructional attention. Moreover, they are not stimulated to develop critical thinking. They receive minimal attention to their contributions (Skiba et al., 2011) 
For practical instruction, it is the responsibility of teachers to develop accommodative teaching approach that advances to the utmost of the learner's potential. As such, teachers must be aware of diversity in the classroom such as gender disparity. Therefore they should embrace reputable classroom practices that benefit all the learners without discrimination. As such they should develop stimulating teaching approaches that arouse the intrinsic motivations of learners. Such as discussions, engaging learners in presentations and encourages appropriately learners of their contributions based on merit (Skiba et al., 2011). Also, teachers should develop unified, comprehensive and equitable teaching approaches that support learners at personal levels. This should include pragmatic, provide a good home and school connection and be at the forefront in preventing discriminative and traumatic events to their learners. This will motivate the students at personal levels, therefore, develop to the maximum of their potentiality. Also, this teaching approach will promote good understanding and enhance mutual relationships among the learners. Consequently, produce all-around learners both socially, psychologically and emotionally (Astone & Nunez-Wormack, 1990; Tierney, 1993).
In cultural diversity, various students come from diverse backgrounds that embrace different customs and norms. Gurin (1999) suggest that the different diverse cultural backgrounds of learners in the USA create a distinct learning environment that can lead to increased probability of students interacting with peers from different diversities. Hurtado et al. (1999) suggest that different peers in classrooms can improve intergroup relations and mutual understanding by challenging learners to redefine their rational and enrich the dialogue among themselves.  Astone & Nunez-Wormack, 1990; Tierney, (1993), have found out that learners who socialize with people of diverse backgrounds apart from their own tend to know more about some realms of the multicultural World in which they live and work. According to most researchers, these different cultures tend to differ in some aspects. Most learners more so the blacks in American institutions have found it tough to cope with issues of racial discrimination amongst their peers and instructors. In the recent past, a majority of the blacks have been shot dead without any viable explanation by the said perpetrators.
Deliberately, instructors should use instructional materials that promote equity and respect among learners. In American society where all learners come from different cultural diversities, instructors ought to use learning materials, which are neutral and respectful of all cultures. Irrespective of this can hence invite chaos and confusion in a learning environment. Teachers ought to use a culturally responsive instruction to recognize and use the learner's culture and language in pedagogy, and finally respect the learners’ personal and social identities (Banks & Banks, 2004; Gay, 2000; Ladson-Billings, 1994; Nieto, 1999). In short, instructors should be culturally responsible by utilising instructional materials and examples, involving in procedures and acting norms that suggest rather than isolate learners from diverse societies. This enables instructors to fulfil their goals to all learners. Therefore, instructors should recognise learner's differences. 
To sum up, diversity is critical. Therefore, instructors should uphold respect among different groups regarding culture and gender. By doing that, the USA can be the champion of democracy. In addition to that, instructors should use instructional materials that are student friendly in terms of their culture and gender diversity. Without that America is bound to live in a World of chaos and confusions.
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